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October 5, 2021 
 

Virtual Meeting (Microsoft Teams Meeting) 
10:00 a.m. – 11:30 a.m. 

Join by Phone: 1-608-571-2209 
Phone Conference ID: 140 403 667# 

 
 
 

WIOA Compliance and Resource Alignment Working Group Meeting  
 
10:00 a.m. Working Group Meeting 
11:30 a.m. Working Group Meeting Adjourns 
 

All full Council, Working Group meeting materials will be available on the CWI webpage at http://www.wi-cwi.org 
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Governor's Council on Workforce Investment (CWI) 

WIOA Compliance and Resource Alignment Working Group Meeting 
Virtual Meeting (Microsoft Teams Meeting) 

Join by Phone: 1-608-571-2209 
Phone Conference ID: 140 403 667# 

Tuesday, October 5, 2021 
10:00 a.m. – 11:30 a.m. 

 
 

AGENDA 
 

 
I. Welcome, Opening Remarks – Sachin Shivaram  
 
II. 2022 – 2026 CWI Strategic Plan – Working Group Deliverables, Discussion  

 
III. Other Business 

a. Approval of the July 12, 2021 Meeting Minutes – Action Required 
b. Next Meeting – Thurs., November 4, 2021  
c. Public Comment 

 
IV. Adjournment 

 
 
 
Meeting materials will be posted on the CWI web site at http://www.wi-cwi.org/.   
 
For questions about the agenda, contact Patrick Lonergan, Department of Workforce Development, Division of 
Employment and Training by phone at (608) 405-4279 or by email at Patrick.Lonergan@dwd.wisconsin.gov. 
Department of Workforce Development, Division of Employment and Training is an equal opportunity employer and 
service provider. If you have a disability and need assistance with this information, please call us through Wisconsin 
Relay Service (7-1-1). To request information in an alternate format, including language assistance or translation of the 
information, please contact us at (888)-258-9966. 
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Governor's Council on Workforce Investment (CWI) 

WIOA Compliance and Resource Alignment Working Group Meeting 
Virtual Meeting (Microsoft Teams Meeting) 

Join by Phone: 1-608-571-2209 
Phone Conference ID: 362 589 216# 

Monday, July 12, 2021 
9:00 a.m. – 10:30 a.m. 

 
DRAFT MEETING MINUTES, PENDING OFFICIAL APPROVAL 

 
Members Present: Mark Tyler, BJ Dernbach (for Representative Petryk), Delora Newton, Michele 
Erikson, Sachin Shivaram, Jim Kreuser, Michele Carter.  
 
Others Present: Bruce Palzkill, Annette Meudt, Linda Preysz, Becky Kikkert, Carrie Schneider.   
 
 

I. Welcome, Opening Remarks – Sachin Shivaram   
 
II. WIOA State Plan Modification – Bruce Palzkill  
Bruce Palzkill reviewed the requirements and timeline for the WIOA State Plan Modification. Mark 
Tyler asked how the CWI and the plan can assist with problems that are broader than training such as 
childcare and housing. Mr. Tyler would also like the state to become the first choice for companies for 
accessing the labor pool instead of looking to companies like Indeed. Mr. Palzkill stated that there is a 
place in the CWI strategic planning process to address these issues. The National Governors' 
Association (NGA) and the National Association of State Workforce Agencies (NASWA) would also like 
to hear these issues comments. The federal government has funds available for states to develop 
more sophisticated IT systems. We are looking at ways to make IT systems more attractive to 
business. Michele Erikson stated that we must also pay attention to language and literacy barriers. 

 
III. 2022 – 2026 Strategic Plan Priorities, Discussion 
Becky Kikkert reviewed the status of the current CWI strategic plan priorities. Ms. Erickson asked that 
community organizations in addition to state agencies be stakeholders in the next strategic plan. It 
was agreed that community organizations will need to be a focus in the next strategic plan.  
 
Mr. Palzkill echoed the need for measurable outcomes and metrics during the planning process. Mr. 
Tyler reiterated that agencies do not always want to share data. 
 
Linda Preysz facilitated a discussion on the CWI strategic planning process asking the group what 
priorities they would like to focus on and what needs to be improved from the last strategic planning 
process. 
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• Michele Erickson stated that she is excited that there is a real interest in diving deeper into 
various communities from DWD's perspective and getting the right stakeholders involved in 
sharing data and information.  

• Mark Tyler stated that it is important to focus on childcare, transportation, and language 
barriers without losing sight of what we are current working – career pathways and reentry. 
He stated that the priority of connecting with the US Chamber no longer needs be a focus since 
that was a priority of an organization no longer associated with CWI. However, local chambers 
need to be involved.  

• Bruce Palzkill stated that talent attraction as a goal has not gone away but how that is 
accomplished will likely change. The focus is more on how we are assisting marginalized 
populations through childcare and transportation.  

• Sachin Shivaram discussed his three priorities: 
o Assist current populations (corrections, diversity and inclusion, childcare, broadband) 
o Invest in technical education 
o Bring people into the state 

• Michele Erikson echoed that related to broadband they have had to change delivery methods. 
There are a lot of adults that do not have the digital literacy skills to engage once broadband is 
available. Digital literacy skills are necessary to engage in helping their children in school, 
access health care, etc. 

• Mark Tyler stated he would like to also focus on building pathways for Industry 4.0. Research 
shows that productivity could be increased if Lean was adopted. We also need to understand 
the workforce participation rate and the difference between today and when Wisconsin was at 
its highest participation levels. If we could solve those issues. If we could move back to our 
historic highs.  

• Sachin Shivaram gave an example from Wisconsin Aluminum Foundry's location in Wabash IN. 
The county has partnered with local housing developers to build multifamily housing and has 
subsidized transportation. He has also worked with World Relief in Appleton to assist refugees 
and immigrants.   

• Michele Erikson mentioned that Wisconsin Literacy serves on the DCF Refugee Advisory 
Council and that several cities are applying to be resettlement committees.  

 
Ms. Preysz reviewed Kentucky's state workforce board's strategic plan and discussed how Wisconsin 
would like to use this has a model. Mr. Tyler stated this model allows CWI to recommend policies to 
the administration and allows for an active approach. Sachin Shivaram stated the model allows for 
rigor on performance measures and metrics. 
 
IV. Other Business 

a. Approval of the April 26, 2021 Meeting Minutes – Action Required 
b. Next Meeting – TBD 
c. Public Comment 

There were no public comments offered.  
d. Closing Remarks 

 
V. Adjournment  
The meeting adjourned at 10:29 a.m. 

 
 
 
Meeting materials will be posted on the CWI web site at http://www.wi-cwi.org/.   
 
For questions about the agenda, contact Patrick Lonergan, Department of Workforce Development, Division of 
Employment and Training by phone at (608) 405-4279 or by email at Patrick.Lonergan@dwd.wisconsin.gov. 
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