North Central WI WDA – 0906SRR Modification 1 – Additional Target Groups
Special Response Grant – Summary of Affected Groups (new and continuing target groups)

	Name of Company
	Wick Building Systems - New
	Federal Mogul – New
	Sartori Foods - New

	Facility Location
	Marshfield
Wood County
	Wausau
Marathon County
	Antigo
Langlade County

	Number Affected
	63 – Layoffs
	 35 – Layoffs
	36 – Layoffs

	Type of Business
	Manufacturing
	Manufacturing
	Manufacturing

	Union Involved
	UBC Local 2958
	IAM Local 1438
	N/A

	Layoff/Closing Date(s)
	12/14/08
	10/24/08
	12/31/08

	Initial Rapid Response Date
	10/29/08
	10/03/08
	10/05/08

	Worker Orientation Dates
	11/06/08
	10/08/08, 10/23/08
	10/21/08

	Number at Orientations
	32
	28
	33

	Number Surveyed
	32
	23
	32

	Total interested in services
	32
	23
	32

	WIA enrollment status
	0
	5
	0

	TAA Status
	Not Applicable – Domestic Impact
	Current Petition # 61645
	Not Applicable – Domestic Impact

	Total to be served this PY
	12
	10
	8


DETW-15079-E (R. 06/2008)

Special Response Grant – Wick Building Systems- Target Group Profile (complete a profile for each new target group (company) included on the Summary of Affected group)
	Describe the characteristics of the affected worker group.   (Information based upon number of workers surveyed.  Surveys were administered prior to Special Response grant application changes in requested survey data below.  Therefore, some information is not available in the level of detail requested.) 

1.  Occupations and wages:  Production/Assembly (26), Management (6),  -  Average Wage $16.72/hr
2.  Skills:  Production/Assembly – Monitoring of machine operation, usage of hand tools, usage of material moving equipment, basic math and reading levels, manual dexterity – lack of machine operation skills and other mechanical skills (computer based and precision machining, technology, certified welding, CDL)

Management – Supervisory, operations occupations – skills per individual positions, lack of secondary education degree 

Educational levels:  3% = less than HS Diploma; 72% = HS Diploma, 6% = some form of post-secondary education, 13% = post-secondary Associates degrees, 6% = post-secondary Bachelors/Masters degrees
3.  Demographics (age, gender, LEP, etc.):  Age = 97% over age 36, Seniority = 100% over 11 yrs, Gender = 88% male, Earnings Status = 38% only wage earner in household, Residence = 84% reside within 20 miles of workplace; 60% with dependent children in household
Other features of note:  Severe lack of current transferable skills for comparable positions in labor market– Majority of workers reside in immediate area and do not want to relocate for reasons such as home ownership, family commitments, spouse’s employment, etc.

	Summary of services
1.  Services provided to date:  Worker informational meeting held.  Specialized workshops are scheduled during November and December on-site for stress management, job search, resume development and interviewing.  WIA staffing available at local technical college providing core and intensive services of outreach, recruitment, assessment, case management, employability plan development, eligibility determination and coordination of resources.  Career exploration courses offered at local technical college.
2.  Planned services:  All current core and intensive services described above will continue throughout grant period.  The majority of workers has not been in the labor market for 10+ years and need assistance in all aspects of employment search.  Employment search related workshops will continue to be offered.  Career exploration and assessment will continue to assist workers in identifying possible reemployment options.  The Workkeys assessments will be offered for job ready individuals to obtain a Career Readiness Certificate that can be utilized as a credential of employment foundation skills.  Most workers have no formal credentials.  Therefore, occupational skills training will be offered.  Occupational skills training will be offered based upon individual assessment with a focus on high-skill, demand occupations providing self-sufficiency levels (ie, Nursing, Lab Technicians, Criminal Justice, Electromechanical Technology, IT, Renewable Energy, Machine Tool/CNC, Welding).  Supportive services of mileage assistance, childcare assistance and other emergency support will be offered as needed.  

3.  Coordinated services:  All WIA services will be coordinated with available Veterans, Vocational Rehabilitation, financial aid and other resources.  WIA will provide wrap-around services for these programs and benefits.  Participants will be transitioned to other resources as appropriate and eligible for said services.  Training will be provided by WIA based upon individual assessment and coordinated other resources.


Special Response Grant – Federal Mogul - Target Group Profile (complete a profile for each new target group (company) included on the Summary of Affected group)
	Describe the characteristics of the affected worker group.   (Information based upon number of workers surveyed.  Surveys were administered prior to Special Response grant application changes in requested survey data below.  Therefore, some information is not available in the level of detail requested.)
1.  Occupations and wages:  Production (13), Machinist (10),  -  Average Wage $16.83/hr
2.  Skills:  Production – Monitoring of machine operation, usage of hand tools, usage of material moving equipment, basic math and reading levels, manual dexterity – lack of machine operation skills and other mechanical skills (computer based and precision machining, technology, certified welding, CDL)

Machine Operator – Machine operation, manual and CNC machining skills – lack of formal credentials
Educational levels:  9% = less than HS Diploma; 52% = HS Diploma, 26% = some form of post-secondary education, 13% = post-secondary Associates degrees, 0% = post-secondary Bachelors/Masters degrees
3.  Demographics (age, gender, LEP, etc.):  Age = 61% over age 36, Seniority = 70% over 5 yrs, Gender = 70% male, Earnings Status = 26% only wage earner in household, Residence = 70% reside within 20 miles of workplace; 65% with dependent children in household
Other features of note:  Lack of credentials for comparable positions in labor market– Majority of workers reside in immediate area and do not want to relocate for reasons such as home ownership, family commitments, spouse’s employment, etc.

	Summary of services
1.  Services provided to date:  Worker informational meetings held.  Specialized workshops are scheduled at the job center during November and December for stress management, job search, resume development, interviewing, workplace skills and employment readiness skills.  WIA staffing available at the job center providing core and intensive services of outreach, recruitment, assessment, case management, employability plan development, eligibility determination and coordination of resources.  Career exploration courses offered at local technical college.

2.  Planned services:  All current core and intensive services described above will continue throughout grant period.  The majority of workers has not been in the labor market for a number of years and need assistance in all aspects of employment search.  Employment search related workshops will continue to be offered.  Career exploration and assessment will continue to assist workers in identifying possible reemployment options.  The Workkeys assessments will be offered for job ready individuals to obtain a Career Readiness Certificate that can be utilized as a credential of employment foundation skills.  Most workers have no formal credentials.  Therefore, occupational skills training will be offered.  Occupational skills training will be offered based upon individual assessment with a focus on high-skill, demand occupations providing self-sufficiency levels (ie, Nursing, Lab Technicians, Criminal Justice, Electromechanical Technology, IT, Renewable Energy, Machine Tool/CNC, Welding).  Supportive services of mileage assistance, childcare assistance and other emergency support will be offered as needed.  

3.  Coordinated services:  All WIA services will be coordinated with available Trade Adjustment Assistance (TAA), Veterans, Vocational Rehabilitation, financial aid and other resources.  WIA will provide wrap-around services for these programs and benefits.  Participants will be transitioned to other resources as appropriate and eligible for said services.  Training will be provided by WIA based upon individual assessment and coordinated other resources.


Special Response Grant – Sartori Foods - Target Group Profile (complete a profile for each new target group (company) included on the Summary of Affected group)
	Describe the characteristics of the affected worker group.   (Information based upon number of workers surveyed.  Surveys were administered prior to Special Response grant application changes in requested survey data below.  Therefore, some information is not available in the level of detail requested.)
1.  Occupations and wages:  Production (32)  -  Average Wage $14.19/hr
2.  Skills:  Production – Monitoring of machine operation, usage of hand tools, usage of material moving equipment, basic math and reading levels, manual dexterity – lack of machine operation skills and other mechanical skills (computer based and precision machining, technology, certified welding, CDL)

Educational levels:  0% = less than HS Diploma; 49% = HS Diploma, 38% = some form of post-secondary education, 13% = post-secondary Associates degrees, 0% = post-secondary Bachelors/Masters degrees
3.  Demographics (age, gender, LEP, etc.):  Age = 47% over age 36, Seniority = 47% over 5 yrs, Gender = 41% male, Earnings Status = 25% only wage earner in household, Residence = 88% reside within 20 miles of workplace; 59% with dependent children in household
Other features of note:  Lack of credentials for comparable positions in labor market, younger workforce with dependants, notable percentage of single parents, majority of workers reside in immediate area and do not want to relocate for reasons such as home ownership, family commitments, spouse’s employment, etc., lack of comparable employment opportunities within commuting area

	Summary of services
1.  Services provided to date:  Worker informational meeting held.  Specialized workshops are scheduled at the job center during November and December for stress management, job search, resume development, interviewing, workplace skills and employment readiness skills.  WIA staffing available at the job center providing core and intensive services of outreach, recruitment, assessment, case management, employability plan development, eligibility determination and coordination of resources.  Career exploration courses offered at local technical college.

2.  Planned services:  All current core and intensive services described above will continue throughout grant period.  The majority of workers has not been in the labor market for a number of years and need assistance in all aspects of employment search.  Employment search related workshops will continue to be offered.  Career exploration and assessment will continue to assist workers in identifying possible reemployment options.  The Workkeys assessments will be offered for job ready individuals to obtain a Career Readiness Certificate that can be utilized as a credential of employment foundation skills.  Most workers have no formal credentials.  Therefore, occupational skills training will be offered.  Occupational skills training will be offered based upon individual assessment with a focus on high-skill, demand occupations providing self-sufficiency levels (ie, Nursing, Lab Technicians, Criminal Justice, Electromechanical Technology, IT, Renewable Energy, Machine Tool/CNC, Welding).  Supportive services of mileage assistance, childcare assistance and other emergency support will be offered as needed.  

3.  Coordinated services:  All WIA services will be coordinated with available, Veterans, Vocational Rehabilitation, financial aid and other resources.  WIA will provide wrap-around services for these programs and benefits.  Participants will be transitioned to other resources as appropriate and eligible for said services.  Training will be provided by WIA based upon individual assessment and coordinated other resources.
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